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Company: WIK Group
Facility: Shenzhen WIK Domestic Appliances Co. Ltd.

Scorecard Version 2.0

FACILITY: Shenzhen WIK Domestic Appliances Co. Ltd.
CITY, COUNTRY: Shenzhen, China
VALID: 01.01.2025 - 01.01.2028
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C2C Certified® Version 4.0/ V 4.1
non-product-specific categories

The Company Scorecard shows compliance with C2C Certified Version V4.0 / V4.1in all non-product-specific categories.
All requirements have been checked and approved by EPEA Part of Drees &Sommer.

Disclaimer: EPEA D&S does not guarantee a certain level of certification.
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Facility: Shenzhen WIK Domestic Appliances Co. Ltd.
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Compliance with C2C Certified® Version 4.0 / 4.1 non-product-specific

categories

- GENERAL REQUIREMENTS

O

General objective: Companies are committed to protecting the environment and are
responsibly managing potential environmental impacts.

Achieved level: Platinum (V4.0)

» Conducted Environmental Risk Assessment and established an environmental policy for the facility
» Company executives show commitment to environmental performance culture with defined
positions for safeguarding the strategy and its implementation

* Management systems support and oversee the implementation of the policy at the facility

* Responsible sourcing management systems support and oversee the implementation of the
environmental policies within the supply chain

» Employee evaluations include environmental objectives with incentives for active participationin
achieving company's environmental goals

- CLEAN AIR & CLIMATE PROTECTION

General objective: The manufacturing of the product has a beneficial effect on air quality,
promotes the use of renewable energy, and the balance of climate changing GHGs.

e

Achieved level: Gold (V4.1)

« Facility complies with regional air emissions regulations and international guidelines

« Annual electricity use and GHG emissions are quantified

« Strategy to increase the use/procurement of up to 100% renewable electricity and address GHG
emissions (near-, mid- and long-term targets) is developed

«>50% of electricity is renewably sourced

«>50% of any remaining GHG emissions are offset

« GHG emissions data are available to stakeholders

Scorecard Number 002
Scorecard Version 2.0

FACILITY: Shenzhen WIK Domestic Appliances Co. Ltd.
CITY, COUNTRY: Shenzhen, China
VALID: 01.01.2025 - 01.01.2028

— WATER & SOIL STEWARDSHIP

General objective: Water and soil are regarded as valuable and communal assets. Measures are
taken to safeqguard watersheds and soil ecosystems, and to ensure that clean water and fertile
soils are accessible to all living beings.

Achieved level: Gold (V4.1)

- Water use has been quantified and adequate drinking water, sanitation and hygiene are ensured
« Facility complies with all relevant local water quality regulations/quidelines

- Relevant local water and soil issues are characterized

« Water use data are available to stakeholders

- Positive impact water and soil project is actively implemented

« The Silver-level water and soil conservation strategy and best practice has been implemented

- SOCIAL FAIRNESS

General objective: The company is dedicated to maintaining human rights and implementing
business practices that are just and impartial.

Achieved level: Gold (V4.1)

« Established a human rights policy aligned with international standards and the company's risk areas

« Strategy for implementing the human rights policy is developed and supported by a management system
incl. responsible sourcing

- Performance of facility is measured (third party audit)

- Company executives demonstrate commitment for establishing a culture of social fairness

« A grievance mechanism for human rights is available to all stakeholders

- Positive impact social project isimplemented and impact is monitored

- Transparent corporate governance with public human rights risk/management reports

« Started implementation of performance measurement for High Risk Tier 1



_ CRADLE TO CRADLE SCORECARD G EPEA

PART OF DREES & SOMMER

Company: WIK Group
Facility: PT. WIK Far East Batam

Scorecard Version 2.0

FACILITY: PT. WIK Far East Batam
CITY, COUNTRY: Sei Beduk, Batam, Indonesia, 29433
VALID: 01.01.2025 - 01.01.2028
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non-product-specific categories

The Company Scorecard shows compliance with C2C Certified Version V4.0 / V4.1in all non-product-specific categories.
All requirements have been checked and approved by EPEA Part of Drees &Sommer.

Disclaimer: EPEA D&S does not guarantee a certain level of certification.
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Facility: PT. WIK Far East Batam

@G EPEA

PART OF DREES & SOMMER

Compliance with C2C Certified® Version 4.0 / 4.1 non-product-specific

categories

- GENERAL REQUIREMENTS

General objective: Companies are committed to protecting the environment and are
responsibly managing potential environmental impacts.

Achieved level: Platinum (V4.0)

» Conducted Environmental Risk Assessment and established an environmental policy for the facility
» Company executives show commitment to environmental performance culture with defined
positions for safeguarding the strategy and its implementation

* Management systems support and oversee the implementation of the policy at the facility

* Responsible sourcing management systems support and oversee the implementation of the
environmental policies within the supply chain

» Employee evaluations include environmental objectives with incentives for active participationin
achieving company's environmental goals

— CLEAN AIR & CLIMATE PROTECTION

General objective: The manufacturing of the product has a beneficial effect on air quality,
promotes the use of renewable energy, and the balance of climate changing GHGs.

Achieved level: Gold (V4.1)

« Facility complies with regional air emissions regulations and international guidelines

« Annual electricity use and GHG emissions are quantified

- Strategy to increase the use/procurement of up to 100% renewable electricity and address GHG
emissions (near-, mid- and long-term targets) is developed

«>50% of electricity is renewably sourced

«>50% of any remaining GHG emissions are offset

- GHG emissions data are available to stakeholders
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Scorecard Number 001
Scorecard Version 2.0

FACILITY: PT. WIK Far East Batam
CITY, COUNTRY: Sei Beduk, Batam, Indonesia, 29433
VALID: 01.01.2025 - 01.01.2028

— WATER & SOIL STEWARDSHIP

General objective: Water and soil are regarded as valuable and communal assets. Measures are
taken to safeqguard watersheds and soil ecosystems, and to ensure that clean water and fertile
soils are accessible to all living beings.

Achieved level: Gold (V4.1)

- Water use has been quantified and adequate drinking water, sanitation and hygiene are ensured
« Facility complies with all relevant local water quality regulations/quidelines

- Relevant local water and soil issues are characterized

« Water use data are available to stakeholders

- Positive impact water and soil project is actively implemented

« The Silver-level water and soil conservation strategy and best practice has been implemented

— SOCIAL FAIRNESS

General objective: The company is dedicated to maintaining human rights and implementing
business practices that are just and impartial.

Achieved level: Gold (V4.1)

« Established a human rights policy aligned with international standards and the company's risk areas

« Strategy for implementing the human rights policy is developed and supported by a management system
incl. responsible sourcing

« Performance of facility is measured (third party audit)

- Company executives demonstrate commitment for establishing a culture of social fairness

« A grievance mechanism for human rights is available to all stakeholders

- Positive impact social project isimplemented and impact is monitored

- Transparent corporate governance with public human rights risk/management reports

« Started implementation of performance measurement for High Risk Tier 1
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Company: WIK Group
Facility: WIK Macedonia DOOEL

Scorecard Version 2.0

FACILITY: WIK Macedonia DOOEL
CITY, COUNTRY: 7500 Prilep, North Macedonia
VALID: 01.01.2025 - 01.01.2028
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C2C Certified® Version 4.0/ V 4.1
non-product-specific categories

The Company Scorecard shows compliance with C2C Certified Version V4.0 / V4.1 in all non-product-specific categories.
All requirements have been checked and approved by EPEA Part of Drees &Sommer.

Disclaimer: EPEA D&S does not guarantee a certain level of certification.
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Compliance with C2C Certified® Version 4.0 / 4.1 non-product-specific

categories

- GENERAL REQUIREMENTS @

General objective: Companies are committed to protecting the environment and are
responsibly managing potential environmental impacts.

Achieved level: Platinum (V4.0)

» Conducted Environmental Risk Assessment and established an environmental policy for the facility
* Company executives show commitment to environmental performance culture with defined
positions for safeguarding the strategy and its implementation

* Management systems support and oversee the implementation of the policy at the facility

» Responsible sourcing management systems support and oversee the implementation of the
environmental policies within the supply chain

» Employee evaluations include environmental objectives with incentives for active participationin
achieving company’s environmental goals

— CLEAN AIR & CLIMATE PROTECTION

o

General objective: The manufacturing of the product has a beneficial effect on air quality,
promotes the use of renewable energy, and the balance of climate changing GHGs.

Achieved level: Gold (V4.1)

« Facility complies with regional air emissions regulations and international guidelines

« Annual electricity use and GHG emissions are quantified

« Strategy to increase the use/procurement of up to 100% renewable electricity and address GHG
emissions (near-, mid- and long-term targets) is developed

«>50% of electricity is renewably sourced

«>50% of any remaining GHG emissions are offset

« GHG emissions data are available to stakeholders

Scorecard Number 003
Scorecard Version 2.0

FACILITY: WIK Macedonia DOOEL
CITY, COUNTRY: 7500 Prilep, North Macedonia
VALID: 01.01.2025 - 01.01.2028

— WATER & SOIL STEWARDSHIP

General objective: Water and soil are regarded as valuable and communal assets. Measures are
taken to safeqguard watersheds and soil ecosystems, and to ensure that clean water and fertile
soils are accessible to all living beings.

Achieved level: Gold (V4.1)

« Water use has been quantified and adequate drinking water, sanitation and hygiene are ensured
« Facility complies with all relevant local water quality regulations/guidelines

« Relevant local water and soil issues are characterized

« Water use data are available to stakeholders

- Positive impact water and soil project is actively implemented

- The Silver-level water and soil conservation strategy and best practice has been implemented

— SOCIAL FAIRNESS

General objective: The company is dedicated to maintaining human rights and implementing
business practices that are just and impartial.

Achieved level: Gold (V4.1)

« Established a human rights policy aligned with international standards and the company's risk areas

« Strategy for implementing the human rights policy is developed and supported by a management system
incl. responsible sourcing

« Performance of facility is measured (third party audit)

- Company executives demonstrate commitment for establishing a culture of social fairness

« A grievance mechanism for human rights is available to all stakeholders

« Positive impact social project isimplemented and impact is monitored

« Transparent corporate governance with public human rights risk/management reports

« Started implementation of performance measurement for High Risk Tier 1
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